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Overview

* What is ethnic profiling

*History

*The utility of statistics, and the risks
* Ethnic Profiling — so what?



A bit of background

* 31 year police career

* Leicestershire Police; National Police Improvement Agency; College of
Policing national lead on Stop Search 2014 — 2016

* Expert witness on use of force

* Numerous roles up to Chief Inspector rank

e Law degree

* Masters in Applied Criminology from Cambridge University
* Vice President National Black Police Association
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The UK — History, and some mistakes

Brixton

Tottenham

PC Keith Blakelock

Police & Criminal Evidence Act
Stephen Lawrence — “Institutional
Racism”

English Riots 2011
HMIC/EHRC/BUSSS



Data — how does it help?

*Five WH

*Supervisors

*From P1 to App/Smart Phone
* Ethnicity data — a conundrum?



Figure 1: Likelihood of different ethnic groups experiencing a PACE stop and search in
England and Wales compared with the white population
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Profiling — so what

* Counter productive
*Best intelligence comes



Stops Data — the Solution?

*Challenge *Training

Stick to the rules  *Academic research
*Remove targets *Media

*Improve processes °*External scrutiny

*Increase internal  *Publish data
accountability

*| eadership



IELGENWENR

» Unfettered use of stop powers is counterproductive
* Ethnic profiling is real, denial is futile

* Police officers —is it you, your colleague, or ‘officers over
there’?

» Data made available to the public increases legitimacy

* The police have a hard job, but someone still needs to check
on what they are doing

 Experiential training makes a difference



Links and References
* Release — The Numbers in Black & White

Force by Force stop search and crime data downloads

HMICFS Peel Legitimacy report

Articles

. The Guardian,
August 2017

Open Society Foundations voices article, January 2017
. The Telegraph, September 2014

Huffington Post, June 2014


https://www.release.org.uk/sites/default/files/pdf/publications/Release - Race Disparity Report final version.pdf
https://data.police.uk/data/
https://www.justiceinspectorates.gov.uk/hmicfrs/wp-content/uploads/peel-police-legitimacy-2017-1.pdf
https://www.theguardian.com/commentisfree/2017/aug/31/policed-football-fans-enemy-manchester-city-bournemouth-police-stewards
https://www.opensocietyfoundations.org/voices/why-cologne-s-police-shouldn-t-brag-about-racially-profiling-900-new-year-s-eve-revelers
https://www.telegraph.co.uk/news/uknews/law-and-order/11068114/Why-stop-and-search-has-to-be-improved.html
http://www.huffingtonpost.co.uk/nick-glynn/stop-search_b_5416847.html
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